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GENERAL  BACKGROUND 


THE  SITUATION  OF  WOMEN  IN  DEVELOPING  COUNTRIES 

Since  1975,  during  the  Decade  of  Women,  much 
has  been  done  to  improve  the  situation  of 
women  in  developing  countries.    Many  countries 
have  adopted  the  United  Nations'  Convention 
on  Elimination  of  Discrimination  of  Women. 
There  are  many  projects  which  nowadays  also 
include  women.    To  meet  the  needs  for  women  in 
the  rapidly  changing  societies,  programmes  are 
set  up  particularly  centered  on  actions  concerning 
employment,  health  and  education  -  areas  where 
women  are  lagging  behind  in  the  development 
process.    This  is  more  accentuated  in  the  rural 
areas  and  requires  specific  solutions  that  the 
United  Nations,  agencies  and  governments  in  various 
countries,  together  with  non-governmental  organis- 
ations must  try  to  find.    But  it  seems  very  often 
that  the  knowledge  and  financial  means  for  the 
development  of  women's  education  are  insufficient. 
However,  the  greatest  obstacles  are  cultural  and 
psychological.    Women  have  low  status  and  low 
self-esteem.    Priority  must  be  given  to  actions 
which  will  help  reduce  women's  lack  of  self- 
confidence  and  their  lack  of  trust  in  their  own 
capacity  to  take  part  in  political  and  social  life. 

THE  BLIND  WOMAN 

According  to  statistics  made  by  the  World  Health 
Organisation  (WHO)  there  are  28  million  blind 
people  in  the  world.    Three  out  of  four  of  these 
live  in  developing  countries.    Malnutrition  and 
lack  of  medical  assistance  are  major  causes  of 
blindness  and  because  of  lack  of  education  and 
job  opportunities  blind  people  belong  to  one  of 
the  poorest  groups  in  society. 
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To  be  a  woman  and  at  the  same  time  blind  means 
having  a  very  low  status.    A  blind  woman  is 
seldom  given  access  to  education  and  employment. 
Prejudice  from  society  and  her  own  family  is 
reflected  in  the  blind  woman's  negative  attitude 
towards  herself.    This  prevents  her  from  acquiring 
the  most  fundamental  knowledge  of  how  to  run  a 
household,  bring  up  children  etc.    Having  a  blind 
child  often  means  a  heavy  burden  on  the  family. 
Overprotection  results  in  the  blind  woman  not 
learning  to  earn  her  own  living. 

A  CONFERENCE  ON  THE  SITUATION  OF  BLIND  WOMEN 

The  first  conference  on  the  situation  of  blind 
women  was  arranged  in  Belgrade,  Yugoslavia  in 
1975  -  the  International  Women's  Year  -  where 
participants  from  the  whole  world  were  present. 
Lectures. and  discussions  were  held  on  the  situation 
of  blind  women  in  the  family  and  in  society. 
Other  subjects  covered  education,  rehabilitation 
and  employment.    Resolutions  were  taken  regarding 
the  improvement  of  the  situation  of  blind  women, 
(see  Appendix  D). 

THE  INITIATIVE  FOR  THE  TRAINING  SEMINAR  FOR 
BLIND  WOMEN  IN  ASIA 

During  the  two  General  Assemblies  of  the  World 
Council  for  the  Welfare  of  the  Blind  (WCWB)  and 
the  International  Federation  of  the  Blind  (IFB) 
in  Antwerp  in  1979,  a  small  working  group  was 
formed  to  outline  three  regional  training  seminars 
for  blind  women  in  Africa,  Asia  and  Latin  America 
to  be  held  during  the  International  Year  of 
Disabled  Persons  (lYDP)  1981.    A  resolution  was 
taken  at  WCWB's  General  Assembly  urging  WCWB  to 
"promote  in  consultation  with  IFB,  all  attainable 
means  of  international  contacts  between  blind 
women  including  regional  meetings  and  seminars 
with  practical  objectives". 
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The  Swedish  Federation  of  the  Visually 
Handicapped  (SRF)  declared  its  willingness  to 
organise  two  training  seminars  for  blind  women. 

Voluntary    organisations  are,  in  many  countries, 
responsible  for  most  of  the  activities  for  the 
blind.    While  the  organisations  have  found  it 
most  urgent  to  rehabilitate  and  help  blind  men 
become  able  to  support  their  families,  very 
little  has  been  done  for  blind  women.    SRF  is 
an  association  promoting  the  interests  of  the 
blind  in  Sweden.    For  several  decades  it  has  also 
worked  for  the  improvement  of  the  situation  of 
the  blind  in  some  of  the  developing  countries. 
SRF  found  the  objectives  of  the  proposed  seminar 
well  in  accordance  with  its  ideas  of  self-help 
projects  and  agreed  to  assume  the  task  of 
organising  the  seminars  in  Asia  and  Africa  in 
1981. 

The  Swedish  International  Development  Authority 
(SIDA)  agreed  to  give  financial  grants  to 
organise  the  seminars. 

THE  OBJECTIVES  OF  THE  SEMINAR 

It  is  of  greatest  importance  to  strengthen 

blind  women  in  their  efforts  to  acquire  education, 

training  and  job  opportunities  and  also  to  increase 

the  awareness  of  their  situation,  their  rights 

and  responsibilities  and  to  raise  their  self-esteem. 

The  main  objective  of  the  seminar  was  to  contribute 
to  the  improvement  of  the  situation  of  blind 
women  by  creating  an  awareness  of  their  own 
situation  in  society,  their  rights  and  the  means 
to  reach  the  goals  of  social  integration. 

The  objective  was  also  to  train  blind  women 
leaders  to  participate  more  efficiently  in  the 
future  efforts  within  organisations  of  and  for  the 
blind  to  better  the  situation  of  blind  women. 
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CONTENTS  OF  THE  SEMINAR 

During  the  Decade  of  Women  a  great  deal  is 
being  done  for  the  improvement  of  the  situation 
of  women  in  the  areas  of  health  care,  education, 
vocational  training  and  employment.    The  seminar 
dealt  with  these  subjects  from  a  blind  woman's 
point  of  view  and  also  covered  organisation 
management,  leadership  training  and  rehabilitation. 
Important  items  were: 

-  exposition  of  the  situation  of  blind  women, 
their  achievements  and  prospects  in  the 
world,  in  the  region  and  in  the  family. 

-  presentation  of  aspects  on  general  education 
and  special  education  for  blind  women. 

-  exchange  of  experiences  from  the  current  work 
in  rehabilitation,  both  institutionalised 

and  community-based.  This  included  techniques 
of  daily  living,  house  management,  orientation 
and  mobility  training. 

-  stimulation  of  vocational  training  and  employ- 
ment in  rural  and  urban  areas. 

IMPLEMENTATION 

DATE  AND  PLACE  OF  THE  SEMINAR 

Based  on  the  experience  gained  from  the  Leader- 
ship Training  Seminar  in  Kuala  Lumpur  in  1975,  SRF 
made  an  enquiry  to  the  organisations  of  and  for 
the  blind  to  host  this  seminar  also.    The  Malayan 
Association  for  the  Blind  (MAB)  assumed  all  the 
responsibility  concerning  preparations  and 
realisation  of  the  seminar. 

A  Local  Arrangements  Committee  was  set  up  with 
representatives  from  the  Ministry  of  Welfare 
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Services,  the  Ministry  of  Education,  the  Civil 
Aviation  Department,  the  Royal  Swedish  Embassy, 
the  Specialist  Teachers'  Training  Institute, 
the  Malayan  Association  for  the  Blind,  the 
Tourist  Development  Corporation,  the  National 
Council  of  Women's  Organisations  and  the  Rotary 
Club.    The  committee  was  in  charge  of  all  local 
arrangements,  e.g.  accommodation,  transportation, 
secretariat  and  public  relations.    It  also 
arranged  study  visits  and  engaged  local  lecturers. 

Shah's  Village  Motel  was  selected  as  a  suitable 
location  for  the  seminar  as  it  was  the  right 
size,  possessed  the  necessary  facilities  and  was 
conveniently  situated. 

ASSISTANCE  FROM  THE  MALAYAN  ASSOCIATION  FOR 
THE  BLIND  (MAB) 

SRF  received  excellent  co-operation  and  assistance 
from  the  local  arrangements  co-ordinator. 
Miss  Winnie  Ng  the  Executive  Director  of  MAB 
and  from  her  staff.    The  Association  provided 
a  secretariat  with  all  services  needed,  arranged 
for  the  necessary  transport  both  within  the 
country  and  internationally  to  and  from  the  seminar. 

Due  to  MAB's  knowledge  of  suitable  specialists, 
it  was  possible  to  engage  competent  lecturers. 
MAB  arranged  study  visits  and  other  activities 
to  create  opportunities  for  the  participants  to 
make  contacts  with  the  Malayan  people  and 
institutions. 

MASS  MEDIA  COVERAGE  OF  THE  SEMINAR 

The  seminar  was  given  a  wide  coverage  by  television, 

radio  and  the  press.    Journalists  from  daily 

newspapers  and  weekly  magazines  kept  in  contact 

with  what  was  happening  during  the  seminar. 

Lecturers,  participants,  instructors  and  organisers 
were  interviewed. 
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Both  the  opening  and  the  closing  ceremonies 
were  covered  by  the  news  on  radio  and  television 
as  well  as  by  the  press.    Special  radio 
programmes  were  made  on  the  topics  of  the 
seminar.    Mass  media  in  some  of  the  participants 
home  countries  also  took  an  interest  in  the 
seminar. 

SEMINAR  INSTRUCTORS 

SRF  sent  three  instructors;  one  as  organiser, 
one  specialised  in  education  of  visually 
handicapped  and  one  in  adult  education  and 
handicraft. 

The  Malayan  Association  for  the  Blind  was 
represented  by  its  co-ordinator  of  the  seminar, 
specialised  in  employment  and  public  relations. 

WCWB  and  IFB  were  invited  to  send  one  instructor 
each,  one  specialised  in  the  situation  of  blind 
women  and  one  in  organisation  management.  One 
instructor  in  rural  rehabilitation  was  provided 
by  the  Ministry  of  Social  Services  and  Development 
in  the  Philippines. 

The  Australian  Association  for  the  Blind  sent 
two  instructors  at  its  own  expense.    The  special 
fields  were  in  orientation  and  mobility  and 
leadership  training. 

SEMINAR  PARTICIPANTS 

In  September  1980  letters  of  invitation  were 
sent  to  the  affiliates  of  WCWB  and  IFB  in  each 
of  the  following  countries: 
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Afghani  Stan  Malaysia 

Bangladesh  Pakistan 

Burma  Phil ippines 

India  Singapore 

Indonesia  Sri  Lanka 

Iran  Thailand 


The  letter  stated  that  the  affiliates  in  each 
country  were  to  jointly  select  two  candidates 
for  the  seminar. 

Unfortunately,  Afghanistan,  Burma  and  Iran  were 
not  able  to  send  representatives.  Instead, 
the  following  countries  were  invited  to  send 
further  representatives:    India,  Indonesia, 
Pakistan  and  the  Philippines  (see  Appendix  A). 

The  selected  candidates  should  preferably  meet 
the  following  requirements: 

-  she  should  be  blind  or  partially  sighted  and 
not  more  than  35  years  of  age. 

-  she  ought  to  have  secondary  school  education. 
If  this  was  not  possible,  she  should  at 
least  have  a  good  knowledge  of  English  and 
know  English  braille. 

-  she  should  be  willing  to  prepare  a  report  on 
the  situation  of  blind  women  in  her  country 
and  present  it  at  the  seminar. 

-  she  should  be  interested  in  and  prepared  to 
"work  for  the  cause  of  blind  women  in  her 

country. 

The  participants  came  from  ten  countries  with 
different  cultures  and  backgrounds.  Their 
ages  ranged  between  eighteen  and  thirty-seven 
years.    Five  of  them  were  partially  sighted, 
the  others  were  blind.    Seven  women  were  married 
and  some  of  these  had  children  while  at  the 
same  time  held  a  job. 

The  occupations  represented  were  as  follows: 
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Brain  i St 
Counsellor 

Doctor  in  general  pratice. 

Librarian 

Social  Worker 

Stenographer 

Student 

Teachers  in  English  and  music. 
Telephone  operator 

Vocational  and  rehabilitation  worker. 
Weaver 

University  degrees  in  anthropology,  law  and 
sociology. 

A  few  had  not  had  the  opportunity  of  getting 
an  adequate  job  despite  their  good  education. 

The  participants  knowledge  of  English  varied 
considerably  and  this  caused  a  few  problems. 
Each  one  of  them  had  prepared  a  country  report 
which  they  presented  at  the  seminar.    Most  of 
them  were  willing  and  able  to  work  for  the  cause 
of  blind  women  in  one  way  or  another. 

SEMINAR  MATERIAL  AND  EQUIPMENT 

Seminar  material  was  sent  to  the  participants 
in  advance  and  consisted  of: 

-  Lectures  on  the  situation  of  blind  women, 
recorded  on  cassette. 

-  The  manual  for  the  Leadership  Training  Seminar 
held  in  Lusaka  in  1979,  in  braille,  inkprint 
or  on  cassette. 

-  The  United  Nations  Convention  on  the  Elimination 
of  Discrimination  against  Women,  in  braille 

or  inkprint. 

-  Some  printed  material  on  the  situation  of 
women  in  the  world. 
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-  The  preliminary  programme. 

-  Recommendations  on  what  a  country  report  could 
  contain,  in  braille. 

The  content  of  the  manual  was  divided  into 
four  major  headings: 

1.  About  organisations 

2.  The  meetings 

3.  Association  management 

4.  The  visually  handicapped 

SRF  provided  technical  equipment  needed  for  the 
seminar,  i.e. 

-  braille  typewriters 

-  braille  paper  and  braillon 

-  tape  recorders  and  cassettes 

-  slates 

-  white  canes 

-  magnifiers 

-  handicraft  material  etc. 

The  Australian  Association  for  the  Blind  provided 
technical  aids  for  demonstration.    Some  white 
canes  were  distributed  to  the  participants. 

METHODS  OF  WORK  USED  AT  THE  SEMINAR 

One  of  the  main  reasons  forbringing  participants 
from  ten  countries  in  Asia  together  was  to  give 
them  the  opportunity  to  exchange  ideas  and 
experiences.    Therefore,  much  time  was  spent  on 
presentation  of  the  situation  of  blind  women  from 
respective  countries  and  on  discussions  about  what 
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activities  could  be  undertaken  in  their  home 
countries.    To  increase  the  participants  knowledge 
specialists  were  invited  to  the  seminar.  In 
connection  with  each  lecture,  time  was  devoted 
to  discussions  in  small  groups. 

During  the  workshops  the  participants  were 
divided  into  groups  of  five,  which  gave  them 
a  good  opportunity  to  discuss  ideas,  experiences 
and  problems  relevant  to  their  own  countries. 

For  the  participants  to  bring  forward  new  ideas 
in  their  organisations  many  opportunities  were 
given  to  practice  how  to  conduct  a  meeting, 
voting  procedures  and  how  to  come  to  a  decision. 

SUBJECTS  OF  THE  SEl 


about  the  situation  of  blind  women 
n.  u..^       .J  and  iFTRe~regToFwa^  provTHedTn 
lectures  and  in  the  country  reports  prepared  by 
the  participants.    Methods  aimed  at  informing 
and  stimulating  the  public  on  these  matters  were 
practised. 

One  of  the  objectives  of  the  seminar  was  to  train 
potential  blind  women  leaders.  Therefore  inform- 
ation and  training  in  leadership  and  organisation 
management  were  given  at  the  seminar. 

In  some  countries  education  and  special  educatjo^ 
were  the  main  itemTTn  the  pTocess  of  the  ^ 
habilitation  of  the  blind.    General  education 
is  considered  a  necessity  for  everybody  in 
today's  society  but  blind  children's  access  to 
education  varied  considerably  in  developing 
countries  at  the  primary,  secondary  and  university 
levels  as  well  as  between  rural  and  urban  areas. 
When  covering  this  subject,  special  attention  was 
given  to  the  question  of  residential  schools 
versus  integrated  programmes. 
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Health  status  is  lower  for  women  than  for 
men.    The  subject  Health  Care  dealt  with 
both    women's  own  health  and  the  health  of 

  their  families,  e.g.  concerning  nutrition, 

clean  water  and  prevention  of  disease,  some 
of  which  can  cause  blindness. 

Rehabilitation  and  vocational  programmes  are 
often  concentrated  in  urban  areas  while  most 
people  live  in  rural  districts.  Some 
organisations  working  for  the  improvement 
of  the  situation  of  the  blind  have  set  up 
rehabilitation  centres  and/or  mobile 
rehabilitation  service  units  for  rural  training. 
Some  of  these  organisations  were  represented  at 
the  seminar  presenting  their  programmes. 

Employment.    It  is  not  unusual  that  the  woman 
has  the  sole  economic  responsibility  for  the 
family.    Placement  services  have  been  set  up 
in  some  countries  to  help  blind  women  to 
obtain  employment.    Various  employment  promotion 
activities  were  analysed. 

Besides  the  different  subjects  mentioned, 
several  projects  were  presented  at  the  seminar, 
e.g.  rural  adult  education  on  health  care  and 
nutrition,  and  a  mobile  eye  care  project  which 
has  facilitated  treatment  in  rural  areas. 


A  blind  girl  being  trained  in  macrame  work  was 
also  visited  by  the  seminar  participants 
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DISTRIBUTION  OF  THE  SUBJECTS 

Rehabilitation  and  Vocational  30  hours 

Training" 

including  workshops  (12  hours) 

Situation  of  Blind  Women  23  hours 

including  country  reports  (10  hours) 
and  plans  of  action  (7  hours) 

Organisation  Management  15  hours 

including  practical  experiences 
and  leadership  training  (5  hours) 

Education  9  hours 

Employment  5  hours 

Prevention  of  Blindness  4  hours 

Official  ceremonies  4  hours 


90  hours 


Out  of  90  hours,  12  hours  were  spent  on 
workshops,  10  hours  on  group  work  and 
discussions  and  11  hours  on  study  visits. 
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ACHIEVEMENTS 


CONCLUSIONS 

In  manyways  this  seminar  was  a  manifestation 
of  blind  women's  ability  to  play  an  active  role 
in  the  improvement  of  their  own  situation. 
The  participants  came  to  know  through  lectures, 
group  work  and  workshops  that: 

-  their  own  situation  is  not  unique  but  is 
shared  by  millions  of  other  blind  women  in 
Asia  and  the  rest  of  the  world. 

-  loss  of  sight  usually  means  loss  of  status, 
privileges  and  rights  in  society  and  within 
the  family. 

-  there  are  many  projects  in  action  that  teach 
the  blind  how  to  live  a  normal  and  productive 
life  but  women  seldom  take  part. 

-  vocational  training  should  be  adapted  to  the 
needs  and  capability  of  each  individual  and 
should  take  into  account  the  job  opportunities 
available  in  that  very  locality. 

-  training  should  be  provided  in  homes 

or  in  areas  familiar  to  the  blind.    This  is 
especially  important  to  blind  women.  For 
many  reasons  women  have  greater  difficulties 
than  men  in  leaving  their  homes  for  a  longer 
period  of  training. 

-  through  publicity  campaigns  both  the  public 
and  the  government  will  start  to  adopt  a 
more  positive  attitude  towards  the  rights 
and  capabilities  of  the  blind.  Preparations 
for  such  activities  were  made  during  the 
seminar. 
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-  blind  women  need  to  assemble  in  small  groups 
to  discuss  and  identify  areas  where  the  need 
for  concerted  action  is  most  pressing. 
Therefore,  the  participants  obtained  experience 
in  how  to  prepare  a  similar  training  seminar 

of  their  own. 

-  planning  of  small  scale  projects  often  means 
consultation  and  reconsideration  before  an 
activity  is  ready  to  be  implemented. 

-  the  participants  need  all  the  support  they 
can  get  from  each  other  by  exchange  of 
experience. 

-  the  work  to  improve  the  situation  of  blind 
women  is  such  a  heavy  task  that  it  is  a 
necessity  to  get  encouragement  and  backing 
from  the  organisations  that  they  are  represent- 
ing. 

-  women  meet  many  obstacles  which  prevent  them 
from  taking  part  in  education,  rehabilitation/ 
vocational  training  and  employment.  Examples 
of  such  obstacles  mentioned  are: 

Attitudes  of  parents 

Overprotection 

Lack  of  self  confidence 

Blind  people's  negative  attitude 

towards  themselves 
Unawareness  of  the  public  and  the 

government 

Lack  of  institutions  for  girls 
Lack  of  education  facilities 
Employment  problems 
Mobility  problems. 
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COMPREHENSIVE  HYPOTHESES 


During  the  seminar,  Mrs  Dorina  de  Gouvea  Nowill 
presented  the  following  two  hypotheses. 

H.  The  organisations  of  and/or  for  the  blind 
themselves  are  serving  as  agents  of 
discrimination  towards  blind  women,  thus 
reflecting  society's  prejuduced  attitudes. 

Hp    Blind  women  themselves,  due  to  their  lack  of 
preparation  or  lack  of  awareness  of  their 
rights,  etc.,  are  the  major  factor  for  not 
yet  having  assumed  their  roles  within  those 
organisations  (see  footnote  1). 

At  the  seminar  these  hypotheses  met  with  support. 
Also,  the  conclusions  above  are  generally  in 
accordance  with  the  two  hypotheses. 

FORMATION  OF  THE  ADVISORY  COMMITTEE  OF  ASIAN 
BLIND  WOMEN  (ACABW) 

The  participants  found  that  they  needed  each 
other's  support  in  their  future  work.  Therefore, 
they  founded  and  Advisory  Committee  of  Asian 
Blind  Women  (ACABW)  which  will: 

I.  organise  follow-up  seminars. 

2.  establish  blind  women's  committees  under 
the  existing  organisations  working  for  the 
bl ind. 


1)  "The  Status  of  Blind  Women  at  the  Organisations 
of  and  for  the  Blind  and  how  to  improve  it" 
by  Mrs  Dorina  de  Gouvea  Nowill,  presented  at 
the  seminar  in  Kuala  Lumpur,  Malaysia  in 
March  1981  (see  Appendix  G). 
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3.  educate  the  public  and  the  government. 

4.  exchange  views  and  experiences. 

5.  advise  and  co-ordinate  the  work  within  their 
countries. 

(For  details,  see  Appendix  C). 

Dr  Salma  Maqbool  was  elected  chairperson  and 
Mrs  Kamala  Xavier  was  elected  secretary. 

RESOLUTIONS  ADOPTED  AT  THE  SEMINAR 

The  participants  decided  to  adopt  four 
resolutions  to  take  home  to  be  used  in  public 
relations  activities  and  in  discussions  with 
governments. 

The  official  resolutions  cover  the  following 
topics: 

1.  Formation  of  ACABW  ' 

2.  Establishment  of  Integrated  Workshops 

3.  Education  -  " 

4.  Call  upon  action  during  lYDP 
(For  further  details  see  Appendix  D) 
CONCLUDING  REMARKS 

This  training  seminar  for  women  leaders  or 
potential  women  leaders  obviously  encouraged 
women  to  return  home  and  establish  committees 
for  women  within  their  own  organisations.  Blind 
women  in  Asia  have  many  things  in  common  but 
there  is  a  great  danger  in  regarding  them  as  a 
homogenous  group  for  which  there  are  ready  made 
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solutions  to  their  problems.    The  blind  women 
themselves  are  capable  of  finding  answers  if 
they  are  encouraged  by  their  organisations  to 
do  so.  ,  

This  very  first  Training  Seminar  for  Blind 
Women  in  Asia  has  marked  a  significant  milestone 
in  the  work  for  the  blind  in  the  region.  Being 
held  during  the  International  Year  of  Disabled 
Persons  it  further  emphasises  the  importance 
of  preparing  blind  women  as  well  as  other 
disabled  women  in  Asia  to  take  their  rightful 
place  in  society. 


Participants  and  invited  guests  at  the  closing 
ceremony  of  the  seminar. 
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THE  PARTICIPANT'S  EVALUATION  OF  THE  SEMINAR 


EXPECTATIONS  OF  THE  SEMINAR 

The  participants  jointly  formulated  their 
expectations  of  the  seminar  in  the  following  way, 
according  to  notes  from  the  group  discussions. 

From  the  discussions  about  the  situation 
of  blind  girls/women  we  have  found  that  a 
blind  girl /woman  suffers  considerably  due 
to  unhealthy  and  even  hostile  social  and 
cultural  patterns.    This  prohibits  her 
acquiring  education  and  social  integration. 
It  even  prevents  the  participation  in 
self-help  programmes.    And  then,  we  could 
see  that  this  leads  to  deplorable  conditions. 

A  seminar  of  this  type,  bringing  together 
delegates  from  different  developing  countries, 
affords  an  excellent  forum  for  exchange  of 
experiences  in  and  approaches  to  the  various 
problems  of  blind  women. 

We  expect  to  acquire  skills  and  knowledge 
to  be  able  to  increase  the  awareness  among  the 
blind  women  of  their  rights  and  responsibil iti 
in  society  and  also  the  public  in  general 
about  the  abilities  and  potential  of  blind 
women  through  mass  media. 

Lastly,  we  expect  that  the  training  programme 
should  enlighten  us  to  build  up  strong 
organisations  for  women  where  we  can  have 
a  strong  platform  to  raise  our  voices  for 
the  total  integration  and  total  rehabilitation 
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OPINION  ABOUT  THE  SEMINAR  ACCORDING  TO  TWO 


QUESTIONNAIRES 

All  the  participants  except  one  felt  that  the 
introduction  to  the  environment  was  very  good.  Half 
of  them  had  been  able  to  read  most  of  the  seminar 
material  that  was  sent  out  beforehand.    Some  had 
not  had  the  time,  others  had  not  due  to  postal  delays. 
Unfortunately,  many  technical  terms  in  the  manual 
were  unfamiliar  to  some  participants. 

Participants  would  have  preferred  to  have  had  morp 
written  documents  from  lectures  as  it  was  difficult 
for  them  to  take  notes. 

The  participants  were  satisfied  with  the  amount  of 
group  work.    Some  would  have  liked  more  study  visits. 
Due  to  language  problems  a  few  felt  that  they  could 
not  fully  express  their  views  and  ideas. 

The  "Committee-of-Five"  was  in  general  considered 
useful  to  a  certain  extent.    However,  mostly  the 
participants  went  directly  to  the  organisers  with 
their  problems. 

Unanimously  the  participants  were  very  satisfied 
and  felt  that  the  seminar  had  reached  its  goals. 
Many  of  them  mentioned  subjects  such  as  Organisation 
Management  and  Leadership  Training  as  being  of  great 
value  to  them  in  their  future  work.    Also,  information 
on  the  conditions  of  blind  women,  voluntary  organis- 
ations and  development  projects  in  action  had  been 
important  to  them 

Many  felt  "enlightened  by  the  new  views,  ways, 
methods,  ideas  and  the  practical  approach". 

Group  work  was  a  new,  positive  and  useful  experience  for 
the  future  to  some  participants. 
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On  one  aspect  there  was  a  split  opinion;  some 
participants  would  have  preferred  more  time 
devoted  to  workshops  that  included  home  management, 
grooming,  child  care  and  handicraft.    Others  found 
workshops  too  time  consuming  for  this  kind  of 
seminar 


A  blind  stenographer  employed  at  the  Ministry  of 
Health,  Malaysia.  The  seminar  participants  visited 
various  places  of  work  adapted  to  the  blind. 
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THE  PARTICIPANTS'    INTENTIONS  AND  PLANS  AFTER 


THE  SEMINAR 

The  short-  and  long-term  plans  vary  from  country 
to  country  but  on  the  whole  only  a  few  participants 
have  been  actively  involved  in  the  organisational 
work.    Therefore,  they  felt  that  they  now  need  to 
take  a  more  active  part  in  it.    Many  participants 
mentioned  that  one  way  of  mobilising  women  is  to 
form  a  women's  committee  within  the  organisation, 
where  specific  women's  problems  can  be  discussed  and 
plans  can  be  formed  to  be  forwarded  to  the  board. 

The  participants  plan  to  arrange  meetings  or  seminars 
in  the  near  future  where  information  from  this  seminar 
will  be  spread.    Special  activities  for  blind  women 
are  quite  new  in  most  countries.    A  survey  of  the 
needs  and  the  abilities  of  blind  women  leaders  is 
the  first  step  towards  the  improvement  of  the  situation 
of  blind  women.    Therefore  consultative  meetings 
between  blind  women  in  each  country  will  be  attempted 
as  a  platform  for  further  plans. 

Information  to  blind  women  and  men  is  planned  to  be 
spread  through  special  radio  programmes,  newsletters, 
reports  and  in  one  case  by  starting  a  women's  magazine. 

One  participant  mentioned  the  necessity  to  forward 
the  new  experiences  to  the  field  workers.  Others 
mentioned  plans  to  start  special  rehabilitation  centres 
for  women,  especially  in  muslim  countries. 

One  of  the  obstacles  to  full  participation  faced  by 
blind  women  is  the  negative  attitude  from  society. 
The  participants  had  many  good  ideas  on  how  to  spread 
information  to  the  public  by  utilising  mass  media 
and  by  more  direct  informational  activities.  _ 
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ECONOMY 

The  Swedish  International  Development  Authority  (SIDA) 
covered  all  costs  in  connection  with  the  seminar 
for  the  instructors  and  participants  such  as  travel 
costs,  accommodation  and  study  material.  The 
Australian  Association  for  the  Blind  met  the  costs 
for  their  instructors'  travel.    All  other  costs 
were  covered  by  SRF. 


A  blind  girl  trainee  in  horticulture  and  garden- 
ing at  the  Taman  Harapan  Agricultural  Training 
Centre,  a  unit  of  the  Malayan  Association  for 
the  Blind.  -  A  visit  to  this  centre  was  included 
in  the  programme  of  the  seminar. 
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APPENDIX  A 

LIST  OF  PARTICIPANTS 


BANGLADESH 

Ms.  Fazilatun  Nesa 

6  Nanda  Lai  Datta  Lane 

DACCA  1 

Ms.  Maharun  Nessa 

Al i  Bhar  Shampur  "Pramtica" 

DACCA  4 

Bangladesh  National  Society  for  th 
Blind 

12  Folder  St. 

Wari 

DACCA  3 

HONG  KONG 

Ms.  Cindy  Choi  Suk  Ling 
Lakeside  Buil ding 
1 0th  Floor,  Flat  E 
259  Glouchester  Road 
W  a  h  c  h  a  i 
HONG  KONG 

Ms.  Janet  Ma  Tsing  Kee 

Heaven  of  Hope  Hospital 

Polam  Road 

Junkpay 

Kowloon 

HONG  KONG 

Hong  Kong  Association  of  the  Blind 
402  Caritas  Social  Centre 
134  Boundary  St. 
Kowl oon 
HONG  KONG 


INDIA 


Ms  .  Parimal a  V .  Bhat 
56  Patraker 
Bandra  East 
BOMBAY  400  051 

Dr.  Usha  Bhalerao 
105  Maxi  Road 
Mabhav  Nadar 
ULLAIN  M.P.  INDIA 

National  Association  for  the  Blind 
51  Mahatma  Gandhi  Road 
Jahangri  Wabia  Building 
BOMBAY 

Ms.  Sarasvati  Laxmandas  Gurnani 

Gandh  i  Bu  i 1 d  i  ng 

Shahpur  Chakla 

Nr  Vadvali  Mehta  Pole 

AHMEDABAD  38001 

All   India  Confederation  of  the  Blind 
Model  Town 
DELHI  9 

INDONESIA 


Ariani  Abd.  Mun  '  im 
J1   Pedati  1/9 
Jatinegara 
JAKARTA  -  TIMUR 

Ms.  T jah jang i ngsth  Pa rtokoesomeo 
Bando  No  4 
Candi  -  Paru 
SAMARANG 
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Sari  Ami  Hasanah 
S1 bn  -  A  Jalan 
Pagaran,  50  BANDUNG 

Skolah  Puar  Piasa  Negri,  Part  A 
S1 bn  -  A  Jal an 
Pangaran,  50  BANDUNG 

Pertuni 

Jalan  Taman  Bendungan  Jaliuhur  2  No  11 
JAKARTA  -  PUSAT 

MALAYSIA 

Cik  Ku  Rafeah  Ku  Abdullah 
Kementerian  Kebajikan  Am 
Tingat  5-15  Wisma  Shen 
KUALA  LUMPUR 

Society  of  the  Blind  in  West  Malaysia 
No  123  A  Jalan  Sultan  Abdul  Samad 
Brickfields,  KUALA  LUMPUR 

Ms  Jamaliah  B.  Mohamed  Ali 
c/o  Dental  Division 
2nd  Floor  Mma  Building 
Jalan  Pahang,  KUALA  LUMPUR 

Malayan  Association  for  the  Blind 
P.O.  Box  687 
KUALA  LUMPUR 

PAKISTAN 

Miss  Farzana  Suleman  - 
4-A-6/4  Nazimabad 
KARACHI 

MsShahabaNigar 
A-44,  Block  P 
Hussain  D'Silva  Town 
North  Nazimahad,  KARACHI 

Pakistan  Association  of  the  Blind 
159/160  KMC  Building 
Nishtar  Road 
KARACHI 
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Dr.  Salma  Maqbool 

4406  F.  Adamji  Compound 

Da  ry aba  d 

RAWALPINDI 

Pakistan  Association  of  the  Blind 
(Punjab) 

159/160  KMC  Building 
Nistar  Road 
KARACHI 

PHILIPPINES 

Ms.  Regina  Balbannida 
2425  Bonifacio  Street 
Tondo  Metro 
MANILA 

Ms.  Erlinda  Ponce  Llanes 
Blind  Women  Foundation  of  the 
Philippines 

504  Gen.  Mai var  St.  Malate 
MANILA 

General  Assembly  of  the  Blind  Inc 
P.O.Box  3320 
Rizal  Park 
METRO  MANILA 

Ms.  Nelly  Bautista 
389  Katipunan  Labangon 
CEBU  CITY 

Ms  .  Erlinda  Pel ag  i  o 
92-C  Palawan  Street 
Pagasa  Quezon  City 
MANILA 

Ministry  of  Social  Services  and 
Devel opment 

Bureau  of  Rehabilitation 
389  San  Rafael  Street 
MANILA 


34 


SINGAPORE 

Ms.  Pang  Slew  Gek 
227  Block  44 
Lorong  5 
Toa  Payoh 
SINGAPORE  1231 

Mrs.  Rosie  Wong 
Block  226,  605D 
Ang  Moh  Kio 
SINGAPORE  2056 

Singapore  Association  for  the  Bli 
47  Toa  Payoh  Rise 
SINGAPORE  1129 

SRI   LANKA  ^ 

Mrs.  Kamala  Xavier 

c/-  Mr.  Maxie  Fernando 

Meth-Sith 

Muduka tuwa 

MARAVILLA 

Mrs.  S.   Kusuma  Mudalide 
222  Nadasmandiya 
Kehelbaddara 
UDUGLAMPALA 

Sri  Lanka  Federation  of  the  Blind 
Sri  Lanka  Council  for  the  Blind 
74  Church  Street 
COLOMBO  2 

THAILAND 

Ms.  Sirinee  Sriyuak 
c/-  Thai  Danu  Bank 
393  Silom  Road 
BANGKOK 


Ms.  Darinee  Thinmanee 

c/-  Royal   Netherlands  Embassy 

106  Wireless  Road 

BANGKOK 

Foundation  for  the  Blind 
420  Rijavitee  Road 
Phayathai 
BANGKOK 

L 1ST  OF  INSTRUCTORS 

Mrs.  Marita  Capadocia 
389  San  Rafael  Metro 
MANILA 
PHILIPPINES 

Mrs.  Else  Momrak  Haugann 
Nordraaks  veg  39 
1324  LYSAKER 
NORWAY 

Miss  Birgitta  Johanneson 

P.O.Box  137 

MARANGU 

TANZANIA 

Mrs .  Eva  Kl i ngberg 
Bruksgatan  2 
818  00  VALBO 
SWEDEN 

Tel  .  026-  1  3  32  80 
Miss  Winnie  N  g 

Malayan  Association  for  the  Blind 
P.O.Box  687 
KUALA  LUMPUR 

Mrs.  Dorina  de  Gouvea  Nowill 
Caixa  Postal  no  20.384 
04037  SAO  PAULO 
BRAZIL 
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Mrs .  Sandy  Pell i ng 
33,  Patty  Street 
Mentone  3194 
VICTORIA 
AUSTRALIA 

Mrs.  Christin  Poulson 
35,  Levuka  Street 
C4  Ford,  3198 
VICTORIA 
AUSTRALIA 

Dr.  Fatima  Shah 
4 ,  Noor  House 
P56  Victoria  Road 
KARACHI   -  3 
PAKISTAN 


A  blind  girl  learning  chicken  feeding  at  the 
Taman  Harapan  (Garden  of  Hope)  Agricultural 
Training  Centre,  Malaysia,  visited  by  the  seminar 
participants. 
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APPENDIX  B 
PROGRAMME 

Training  Seminar  for  Blind  Women  in  Asia 


Monday,  23  March 


09 

.30 

a 

m 

OFFICIAL  OPENING  OF  THE  SEMINAR 
by  the  Hon'ble  Minister  of  Welfare 
Services,  Y.B.  Datin  Paduka  Hajjah 
A i shah  Ghani 

1  1 

.00 

a 

m 

Presentation  of  the  participants 
of  the  programme 

02 

.30 

P 

m 

Subject:   "General   Information  on 

Mai  ays i a" 
Soeaker:   Mr.   Ravi  Krishnan. 

Tourist  Development  Board 
Chairman:  Miss  Winme  Ng 

03 

.30 

P 

m 

Subject:   "The  Position  of  Women 

in  Malaysia" 
Speaker:   Professor  Nik  Safiah 

Karim,  University  of 

Malaya. 
Chairman:  Datin  Ann  Majeed 

Tuesday , 

24 

March 

Morning        BLIND  WOMEN  AND  INTERNATIONAL 

ORGANISATIONS 


(1)  Presentation  of  the  World 
Council  for  the  Welfare  of 
the  Blind  (WCWB)  by 

Mrs  Dorina  de  Gouvea  Nowill, 
President. 

(2)  The  International  Federation 
of  the  Blind  (IFB)  by 
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Tuesday.  24  March 
(Cont'd)  


Afternoon 


Evening 


Dr.   Fatima  Shah,  Immediate 
Past  President. 

(3)  The  situation  of  blind  women 
in  the  world:   results  from  a 
world-wide  questionnaire  study 
by  Mrs  Dorina  de  Gouvea  Novill 
(Brazil). 

(4)  Blind  women  in  Pakistan:  their 
status  and  role  in  society  as 
well  as  in  the  family  by 

Dr.  Fatima  Shah  (Pakistan). 

(5)  A  case  study  on  rural  rehabili- 
tation in  the  Philippines  by 
Mrs  Marita  Capadocia  from  the 
Ministry  of  Social  Services 
and  Development,  Philippines. 

(6)  What  is  expected  of  the  seminar 
(Group  discussion). 

FREE 


Wednesday,  25  March 

Morning        ORGANISATION  AND  MANAGEMENT 

(1)  and  (2)  The  position  of  blind 
women  in  organisations  of  and 
for  the  blind  and  how  to 
improve  it  by  Mrs  Dorina  de 
Gouvea  Nowi 11. 


(3)  Association  Management:  the 
duties  of  each  board  member, 
chairman,  secretary  and 
treasurer  by  Dr.  Fatima  Shah. 


02.00  p  m 
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Services  provided  by  the  Malayan 
Association  for  the  Blind  by 


Wednesday,  25  March 
(Cont'd) 


Miss  Winnie  Ng,  MAB  Executive 
Di  rector. 


07.00  p  m    Garden  Party  by  Malayan  Association 

for  the  Blind  at  G.T.C.  Kuala 
Lumpur. 

Thursday,  26  March 

Morning        (1)  Some  aspects  of  leadership  - 

Part  1  by  Mrs  Christine  Poulson 
Association  for  the  Blind 
(Australia). 

(2)  and   (3)  COUNTRY  REPORTS 

Afternoon     GROUP  WORK:   Activities  during  lYDP 

for  spreading  information  about 
blind  women.   Introduction  by 
Mrs  Eva  Klingberg,  SRF. 

Evening        COUNTRY  REPORTS 

Friday,  27  March 

Morning        REHABILITATION  AND  VOCATIONAL 

TRAINING 

(1)  Blind  women',s  access  to 
rehabilitation  in  rural  areas 
in  the  Phi U opines,  by 

Mrs  Marita  Capadocia, 

-  their  needs  and  problems, 

-  programmes  and  services. 

(2)  and  (3)  A  new  way  of  living, 

by  Mrs  Sandy  Pelling,  Australian 
Association  for  the  Blind. 
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Friday,  2  7  March 


02.30  p 


m 


-  Building  up  a  positive 
attitude  towards  life  and 
work. 

-  Methods  and  techniques  to 
compensate  loss  of  sight. 

Study  visit  to  MAB's  vocational 
training  centre  -  Gurney  Training 
Centre,  Brickfields,  Kuala  Lumpur. 
To  be  briefed  by  Mrs  Cathrine  Liau. 


Saturday,  28  March 
Morning  WORKSHOP 


Afternoon 


Group  1:   Braille,  abacus  and  tape- 
recording. 

GrouD  2:  Personal  and  home  manage- 
ment,  including  cooking, 
techniques  at  the  table, 
care  of  cl othes . 

Group  3:  Sewing  and  weaving. 

Group  4:  Telephone  operator  and 
typist  training. 

Group  5:  Orientation  and  mobility- 

(1)  Orientation  and  Mobility 
Training  -  one  part  in  the 
process  of  rehabi 1 i tati on ,  bv 
Mrs  Sandy  Pelling,  Associatior 
for  the  Blind,  Australia. 

(2)  The  joy  of  being  a  self- 
sufficient  housewife,  bv 

Mrs  Christine  Poulsen,  Associ 

tion  for  the  blind,  Australia 
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Saturday,  28  March 
(Cont'd)  ~ 


-  Home  management,  grooming 
-  and  child  care. 

(3)  A  training  programme  for  staff 
and  volunteers,  by 
Mrs  Christine  Poulsen, 
Association  for  the  Blind, 
Austral i  a . 


Sunday ,  29  March 


07.00  p  m 


Dinner  by  National  Council  of 
Women's  Organisation  (N.C.W.O.) 
Jalan  Pekeliling,  Kuala  Lumpur. 


Monday,  30  March 


Morn  i  ng 


(1)  and  (2)  A  presentation  on  the 
work  of  the  Asian  and  Pacific 
Development  Centre  (APCD),  by 
Dr.  Ahmad  Fattahipour. 

(3)  Rehabilitation  of  the  Blind 
Project  (RRB):  a  joint  Helen 
Keller  International   (HKI)  and 
Philippine  Government  programme 
presented  by  Mrs  Marita  Capadocia 


Afternoon  WORKSHOP 

Group  1 : 


Group  2 
Group  3 


Personal  and  home  manage 
ment, including  cooking, 
techniques  at  the  table, 
care  of  clothes. 

Sewing  and  weaving. 

Telephone  operator  and 
typist  training 


Group  4:  Orientation  and  mobility 
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Monday,  30  March 
(Cont'd) 

—         ~'       Group  5: 


Braille,  abacus  and  tape 
recording. 


Evening 


COUNTRY  REPORTS 


Tuesday,  31  March 


08.30  a  m 


09.30  a  m 


11.00  a  m 


(1)  Some  aspects  of  leadership  - 
Part  2  by  Mrs  Christine  Poulson 

(2)  The  experiment  in  mobile  eye 
care  in  Malaysia  by 

Miss  Anna  Koay,  MAB  Assistant 
Director 

(3)  Nutrition  -  how  it  can  prevent 
blindness  by  Dr.  Raj  Karim, 
Ministry  of  Health,  Malaysia 


Afternoon  WORKSHOP 


Evening 


Group  1:  Sewing  and  weaving 

Group  2:  Telephone  operator  and 
typist  training 

Group  3:  Orientation  and  mobility 

Group  4:  Braille,  abacus  and  tape 
recording 

Group  5:  Personal  and  home  manage 
ment,  including  cooking, 
techniques  at  the  table, 
care  of  clothes. 

COUNTRY  REPORTS 
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Wednesday^  1  April 
08.30  a  m 


09.30  a  m 


(1)  Some  aspects  of  leadership  - 
Part  3  by  Mrs  Christine  Poulson 

(2)  and  (3)  Eye  care  among  children 
and  adults  by  a  local  Eye 
Specialist  of  National 
University  of  Malaya. 

Who  has  the  responsibility: 

-  the  Government? 

-  the  organisation  of/for  the 
blind? 

-  the  individual? 


Afternoon  WORKSHOP 

Group  1:  Telephone  operator  and 
typi  St  training 

Group  2:  Orientation  and  mobility 

Group  3:   Braille,  abacus  and  tape 
recording 

Group  4:   Personal  and  home  manage- 
ment, including  cooking, 
techniques  at  the  table, 
care  of  clothes 

Group  5:  Sewing  and  weaving 

Evening        Women's  Committee  by  Dr.  Fatima  Shah 

-  Is  there  a  need  for  women's 
committees  within  organisations 
of  and  for  the  bl i nd? 


45 


Thursday,  2  April 


08.20  a  m  EDUCATION 


-  SPECIAL  EDUCATION 


Presented  by  Miss  Marie  Jeanne  Low, 
Assistant  Director  of  the  Ministry 
of  Education,  Special  Education 
Unit. 

(1j  The  educational   situation  of 
blind  women 

-  at  elementary,  secondary  and 
university  levels, 

-  in  rural  and  urban  areas. 

Special  education  as  part  of 
the  regular  school  system. 
Various  requirements  for 
special  education  at  different 
school  levels. 

(2)  and  (3)  GROUP  DISCUSSION: 

-  Institutions  versus 
integration, 

-  What  circumstances  require 
what  alternative. 

Introduction  by  Mrs  Else  Mumrah 
Haugan,  SRF 


Evening 


COUNTRY  REPORTS 


Friday,  3  April 


09.30  a  m    Study  visit  to  a 

for  the  Blind  in 


Special  School 
Kuala  Lumpur 
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Friday,  3  April 
Wnt'dT^  ~ 

Afternoon     (1)  Some  aspects  of  leadership  - 
—  -     _        Part  4  by  Mrs  Christine  Poulson 

03.30  p  m     (2)  Programmes  of  Rural  Women  by 

Associate  Prof.  Nafsiah  Omar, 
University  of  Agriculture, 
Malaysia. 

.       -  Integrated  training  courses 
on  health,  child  care, 
family  planning  and  nutrition. 

07.00  p  m     Reception  given  by  his  Excellency, 

The  Swedish  Ambassador, 
,.  Mr  A.  Faltheim,  at  his  Residence. 

Saturday,  4  April 

Morning      .  (1)  and  (2)  A  presentation  of 

organisations  working  for  the 
blind  in  the  Asian  region  - 
Helen  Keller  International  (HKI) 
the  Royal  Commonwealth  Society 
for  the  Blind   (RCSB)  and 
Christoffel   Bl i ndenmi s s i on  (CBM] 
by  Mr.  Willian  Brohier. 

(3)  Examples  from  rehabilitation  in 
action  at  institutions  as  well 
as  in  local  communities  by 
Mr.  Willian  Brohier  representing 
RCSB  and  CBM. 

Afternoon     (1)  and  (2)  Organisation  Management 

by  Dr.  Fatima  Shah. 

GROUP  WORK 

(3j  How  to  plan  training  courses 
relevant  to  the  situation  in 
respective  countries. 
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Saturday ,  4  April 
(Cont'd) 

Introduced  by 

Mrs  Eva   Klingberg,  SRF. 

07.30  p  m     Dinner  given  by  Datin  Ann  Majeed, 

Chairman  of  the  Local  Arrangement 
Committee  at  her  Residence. 

Sunday,  5  April 

07.00  p  m     Visit  to  Homes  of  Members  of 

Malaysian  Trade  Union  Congress 
(M.T.U.C.j  Women  Section. 

Monday,  6  April 

Departure  Travel  to  the  rural  training  centre 
06.00  a  m     in  Temerloh,  Pahang  called  Taman 

Harapan  (Garden  of  Hope). 

09.10  a  m     (1)  Rural   Rehabilitation  and 

Training  -  a  presentation  of 
the  MAB  rural   training  centre 
by  Officer-in-Charge, 
Mr.   Rasa i nth i ran. 

09.30  a  m     (2)  Resettlement  Programmes  and 

Aftercare  work  by  Aftercare 
Officer,  Mr.  Fathi  bin  Mohd 
Razal  i  . 

10.00  a  m     Tour  of  the  Centre. 
12.30  p  m  Lunch 

03.30  p  m    Travel   back  to  Kuala  Lumpur 
Tuesday,  7  April 

Morning        (1)   Rehabilitation  of  the  rural 

blind  in  the  Philippines  by 

Mrs  M  a  r  i  t  a  C  a  p  a  d  o  c  i  a  . 
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Tuesday,  7  April 
TCont'd) 

(2)  UNICEF.  A  presentation  of  the 
organisation  and  its  programmes 
for  women  by  Mrs  Titi  Memet 
T  a  n  u  m  i  d  j  a  j  a  . 


Afternoon     GROUP  WORK 


Evening 


How  to  write  a  proposal  on 
rehabilitation  and  vocational 
training  programmes  for  women  in 
rural  or  urban  areas.  Introduction 
by  Mrs  Eva  Kl i  ngberg . 


Women ' s  Commi  ttees 


Dr.   Fatima  S 


-  Is  there  a  need  for  women's 
committees  within  organisations 
of  and  f or  the  bl i  nd? 


Wednesday,  8  April 


Morning 


(1)  Some  aspects  of  leadership  - 
Part  5  by  Mrs  Christine  Poulson 

(2)  Organisation  management  by 
Dr.  Fatima  Shah 


11.00  a  m     (3)  EMPLOYMENT  AND  JOB  OPPORTUNITIE 

How  to  stimulate  employment  of 
visually  handicapped  women  by 
M  i  s  s  W  i  n  n  i  e  N  g  . 

-  Information  to  companies, 
local  authorities  and 
Government  officials. 

-  Public  relations  through 
different  media. 
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Wednesday,  8  April 
(Cont'd)  


Afternoon  SHOPPING 

Evening        Preparations  for  the  Closing 

Ceremony 

Thursday,  9  April 

Morning        (lj  MAB's  placement  service  by 
08.30  am  Mr  Radha  Krishnan,  MAB 

Placement  Officer. 

-  Legal,  economic  and  practical 
problems. 

-  Insurance  and  social  security 

-  Loss  of  sight  requires 
recompos i t i on  of  jobs. 

02.30  p  m     (2)  Different  types  of  occupation 

on  the  open  market,  sheltered 
workshops  and  for  handicraft 
at  home  -  Scope  and  Problems. 


A  panel  discussion  with 
representatives  from  the 
Department  of  Social  Welfare, 
Ministry  of  Labour,  MAB 
Placement  Officers  and  a  blind 
worker . 


Chairman:  Mr  Dalip  Singh, 
Chairman  of  MAB  Employment 
Standing  Committee. 

Evening  FREE 
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Friday,  1U  April 


Morni  ng 


Afternoon 
03.30  p  m 


(1)  Plans  for  the  future  -  group 
work  to  be  reported  by  the 
participants. 

SUMMARY  AND  EVALUATION 

Closing  Ceremony  by  Y.B.  Datin  Seri 
Dr.  Siti  Hasmah  bt.  Haji  Mohd.  Ali, 
wife  of  Hon'ble  Acting  Prime 
Minister  of  Malaysia  and  Vice- 
President  of  Malayan  Association 
for  the  Blind. 
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APPENDIX  C 

THE  FORMATION  OF  THE  ADVISORY  COMMITTEE 
OF  ASIAN  BLIND  WOMEN,  ACABW 

During  the  Leadership  Training  Seminar 
for  Asian  Blind  Women  held  in  Kuala 
Lumpur,  Malaysia,  from  23  March  - 
10  April,   1981,  25  blind  women  from 
ten  Asian  countries  participated  in 
this  seminar  (for  the  names  and 
addresses  we  refer  to  the  list  of 
the  seminar  participants,  appendix  A). 

Minutes  of  the  meeting 

Two  meetings  were  hold  on  the  1st  and 
7th  of  April,  1981,  at  the  Hut  in  the 
Shah's  Village  Motel  with  the  purpose 
of  forming  the  ACABW.  These  meetings 
were  convened  by  Dr.  Fatima  Shah, 
immediate  past  president  of  IFB. 

The  resolutions  and  the  objectives 
given  below  were  discussed  fully  and 
passed  unanimously  by  the  participants. 

Resolution 

In  view  of  the  situation  of  the  blind 
women  in  the  Asian  region,  who  have 
lagged  behind  blind  men  in  progress 
and  development,  and  considering  the 
fact  that  blind  women  have  not 
involved  themselves  sufficiently  in 
the  activities  of  the  organisations 
of  and  for  the  blind,  and  believing 
in  the  fact  that  collective  effort 
through  self-help  movements  is  the 
most  effective  and  rapid  means  of 
progress  and  advancement  for  any 
community  or  group; 
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The  participants  attending  the 
Leadership  Training  Seminar  for  Asian 
Blind  Women  from  ten  countries  held 
in  Kuala  Lumpur,  Malaysia,  from  23 
March  -  10  April,   1981,  unanimously 
recommend  the  formation  of  an  advisory 
committee  of  Asian  Blind  Women  to  work 
for  their  own  emancipation  and  progress, 
both  nationally  and  regionally. 

Aims  and  Objectives  of  the  ACABW 

1  To  organize  follow-up  seminars  to 
train  blind  women  in  leadership 
and  motivate  them  to  work  for  their 
own  progress  and  development,  through 
self-help. 

2  To  establish  blind  women's  committees 
under  the  organisation  of  and  for  the 
blind  to  motivate  them  to  work  towards 
the  achievement  of  their  basic  human 
rights,  of  education,  training, 
employment  and  equal  citizenship. 

3  To  educate  the  public  and  the 
Government  to  incalculate  positive 
attitudes  towards  the  rights  and 
abilities  of  blind  women  through 

all   possible  means  available  to  them. 


4  To  exchange  views,  experiences  and, 
whenever  possible,  delegates  to 
promote  and  improve  the  efforts 
towards  a  normal  and  useful  life 
for  blind  women  in  their  respective 
countries. 


5  To  advise  and  coordinate  in  general 
in  their  own  country  and  region  in 
connection  with  the  overall  welfare 
of  blind  women . 
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Elections  of  the  chairman  and  the 
secretary  of  the  ACABW 

Dr.  Salma  Maqbool  was  proposed, 
seconded  and  elected  by  majority  vote 
as  the  chair  person. 

Mrs.  Kamala  Xavier  was  proposed, 
seconded  and  elected  by  majority  vote 
as  the  secretary  of  the  ACABW. 

Before  closing  the  meeting  the 
participants  were  requested  to  make 
every  effort  to  impliment  the 
objectives  of  the  ACABW  on  their 
return  to  respective  countries. 

Signed  by 

Dr.  Salma  Maqbool,  chairperson 
and 

Mrs.  Kamala  Xavier 
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Participants,  instructors  and  the  entire  staff 
of  the  Malayan  Association  for  the  Blind  gathered 
for  a  group  picture  at  the  Village  Handicraft 
Centre. 


i 
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APPENDIX  D 

RESOLUTIONS  ADOPTED  AT  THE  LEADERSHIP 
TRAINING  SEMINAR  FOR  BLIND  WOMEN  IN 
ASIA>   KUALA  LUMPUR,  MALAYSIA^ 
MARCH  23rd  -  APRIL   10th,  1981 

Resolution  No  1 

Concerns  ACABW  (already  contained  in 
the  minutes). 

Resolution  No  2 

Establishment  of  Integrated  Workshops 

If  the  objectives  of  economically 
rehabilitation  the  large  number  of 
blind  and  disabled  persons  within  the 
Asian  region  is  to  be  achieved  the 
participants  unanimously  called  after 
governments  and  voluntary  agencies  to 
establish  during  lYDP  and  its  decade, 
integrated  production  units  in  every 
country  where  blind,  disabled  and 
able-bodied  trained  persons  can  work 
together.  Such  production  units  will 
run  on  profit  making,  commercial  lines 
producing  marketable  consumer  goods. 

Resolution  No  3 

Education 

In  view  of  the  fact  that  the  education 
of  blind  and  disabled  persons  is  not 
different  from  that  of  the  able-bodied, 
the  participants  felt  strongly  that 
special   education  should  be  the 
responsibility  of  an  Education  Ministry, 
rather  than  a  Social  Welfare  Ministry, 
as  is  the  case  in  some  countries. 
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Resolution  No  4 


Call   upon  Action   during  lYDP 

The  participants  unanimously  called 
upon  the  national  governments  of 
their  respective  countries  to  take 
practical   steps  during  lYDP  and  its 
decade  to  implement  the  resolutions 
passed  by: 

a.  the  United  Nations  (32/133  1978) 

b.  the  ILO  1979 

c.  the  Conference  on  the  Situation 

of  Blind  Women  (Belgrade,  Yugoslav 
1  975  ) 
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a.  The  United  Nations  (32/133  1978) 

General  Assembly  resolution  32/133 

International  Year  for  Disabled  Persons 

The  General  Assembly, 

Recal 1 ing  its  resolution  31/123  of 
16  December  1976  by  which  it  proclaimed 
the  year  1981   International   Year  for 
Disabled  Persons  and  decided  to  devote 
that  year  to  the  realization  of  a  set 
of  objectives,  including: 

(a)  Helping  disabled  persons  in  their 
physical  and  psychological 
adjustment  to  society; 

(b)  Promoting  all  national  and  inter- 
national efforts  to  provide 
disabled  persons  with  proper 
assistance,  training,  care  and 
guidance,  to  make  available  to 
them  opportunities  for  suitable 
work  and  to  ensure  their  full 
integration  in  society; 

(c)  Encouraging  study  and  research 
projects  designed  to  facilitate 
the  practical  participation  of 
disabled  persons  in  daily  life, 
for  example  by  improving  their 
access  to  public  buildings  and 
transportation  systems; 

(d)  Educating  and  informing  the  public 
of  the  rights  of  disabled  persons 
to  participate  in  and  contribute 
to  various  aspects  of  economic, 
social  and  political  life; 
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(e)  Promoting  effective  measures  for 
the  prevention  of  disability  and 
for  the  rehabilitation  of  disabled 
persons; 

Reca 1  ling  in  particular  paragraph  4 
of  its  resolution  31/123,   in  which  it 
requested  the  Secretary  General  to 
elaborate,  in  consultation  with  Member 
States,  specialized  agencies  and  the 
organisations  concerned,  a  draft 
programme  for  the  International  Year 
for  Disabled  Persons, 

Recal 1 ing  its  resolution  31/93  of 
14  December  1976  on  the  medium-term 
plan,  in  paragraph  6  of  which  it  urged 
organs  to  refrain  from  undertaking  new 
activities  not  programmed  in  the 
medium-term  plan  and  the  subsequent 
programme  budget  unless  a  pressing 
need  of  an  unforeseeable  nature  arises 
as  determined  by  the  General  Assembly, 

Having  considered  with  satisfaction 
the  report  of  the  Secretary  General 
on  the  annexed  draft  programme  for 
the  International  Year  for  Disabled 
Persons ,  1 ) 

1.  Approves  the  proposals  of  the 
Secretary  General,  contained  in 
his  report,  for  preparatory  work 
for  the  period  1978-79; 

^*  Authorizes  the  Secretary  General 
to  undertake  the  measures  required 
to  implement  these  proposals, 
including  the  necessary  information 

1  )  A/32/288 
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activities  prior  to  and  during  the 
International  Year  for  Disabled 
Persons; 

3.  Decides  that  the  International  Year 
for  Disabled  Persons  represents 
such  a  pressing  need  of  an  unfore- 
seeable nature; 

4.  Decides  to  establish  an  Advisory 
Committee  for  the  International  Year 
for  Disabled  Persons,  composed  of 
the  representatives  of  fifteen 
Member  States  who  shall   be  appointed, 
on  the  basis  of  equitable  geographi- 
cal  distribution,  by  the  Chairman  of 
the  Third  Committee,  in  concurrence 
with  the  regional  groups; 

5.  Dec  ides  that  the  task  of  the 
Advi  sory  Committee  shall   be  to 
consider,  and  to  consult  with  Member 
States  and  specialized  agencies  on, 
the  programme  for  the  International 
Year  for  Disabled  Persons,  prepared 
by  the  Secretary  General; 

6.  Requests  the  Secretary  General  to 
convene  the  Advisory  Committee  no 
later  than  March  1979  at  the  Head- 
quarters of  the  United  Nations  and 
to  submit  the  report  on  that  meeting 
to  the  General  Assembly  for 
consideration  at  its  thirty-fourth 
session; 

7.  Appeal s  to  Member  States  to  make 
in  due  time  generous  voluntary 
contributions  for  the  International 
Year  for  Disabled  Persons; 
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8.  EncQu rages  Member  States  and 
organizations  concerned  to  take 
specific  action  in  the  preparation 
of  the  observance  of  the  Inter- 
national  Year  for  Disabled  Persons; 

9.  Decides  to  include  in  the  provisional 
agenda  of  its  thirty-fourth  session 
the  item  entitled  "International 
Year  for  Disabled  Persons". 


All  the  participants  and  instructors  attending 
the  Seminar  on  Training  of  Blind  Women  in  Asia. 
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b.  The  ILO  1979 

INTERNATIONAL  LABOUR  OFFICE 

Resolution  adopted  by  the  International 
Labour  Conference  at  its  65th  Session 
(Geneva,  June  1979) 

1  ) 

Resolution  concerning  Disabled  Persons 

The  General  Conference  of  the  Inter- 
national  Labour  Organisation, 

Bearing  in  mind  that  the  United  Nations 
General  Assembly  has  declared  the  year 
1981  as  the  International  Year  for 
Disabled  Persons,  with  its  theme  "full 
parti  ci  pati  on" , 

Bearing  in  mind  also  the  two  resolutions 
of  the  World  Health  Organisation  at  its 
28th  and  29th  World  Health  Assemblies 
in  1975  and  1976,  one  concerning  mental 
retardation  and  the  other  concerning 
disability  prevention  and  rehabilita- 
tion. 

Noting  also  the  ECOSOC  resolution 
concerning  the  prevention  of  disability 
and  rehabilitation  of  disabled  persons 
and  the  report  of  the  implementation 
of  this  resolution  adopted  in  the 
Commission  for  Social  Development  at 
i  ts  26th  Session  in  1  979  , 

Noting  also  certain  particular 
recommendations  adopted  by  the  United 
Nations  Conference  on  Human  Settle- 
ments in  1976  and  the  follow-up  of 
these  recommendations  in  the  ECOSOC 
meeting  in  1978, 


Adopted  on  26  June  1979 
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Noting  further  the  UNESCO  agreement 
on  importation  of  educational, 
scientific  and  cultural  materials, 
adopted  by  its  General   Conference  in 
1  950  , 

Recalling  the  resolution  concerning 
vocational   rehabilitation  and  social 
reintegration  of  disabled  or  handi- 
capped persons  adopted  by  the  60th 
Session  of  the  International  Labour 
Conference  in  1975,  which  urged 
member  States  to  recognise  that  all 
persons  should  have  the  right  to 
benefit  from  vocational  rehabilitation 
and  training  in  order  to  be  able  to 
perform  suitable  work,  if  they  so  wish 
and  called  on  all   public  authorities 
and  employers'  and  workers'  organisa- 
tions to  promote  maximum  opportunities 
for  disabled  or  handicapped  persons  to 
perform,  secure  and  retain  suitable 
employment. 

Recognising  that  the  ILO  adopted  in 
1955  the  Vocational  Rehabilitation 
(Disabled)  Recommendation  (No  99), 
in  which  have  been  further  promoted 
the  ideas  existing  also  in  the  two 
earlier  Recommendations,  the  Voca- 
tional Guidance  Recommendation,  1949 
(No  87),  and  the  Vocational  Training 
(Adults)  Recommendation,   1950  (No  88), 

Noting  the  view  of  the  Director- 
General  expressed  at  the  210th  Session 
of  the  Governing  Body  that  the  Voca- 
tional Rehabilitation  (Disabled) 
Recommendation,   1955  (No  99),  although 
reasonable  in  line  with  what  was 
currently  required,  needed  to  be 
followed  up  in  practical  ways, 
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Noting  that  since  1955:   (i)  Recommenda- 
tions Nos  87  and  88  have  been  super- 
seded by  the  Human  Resources  Develop- 
ment Recommendation,   1975  (No  150); 

(ii)  the  vocational  rehabilitation 
and  social   integration  of  an  ever 
growing  number  of  physically  and 
mentally  disabled  and  handicapped 
persons  have  been  of  the  utmost 
importance  for  every  member  State,  on 
both  social  and  economic  grounds; 

(iii)  technical   innovations  have  made 
it  possible  to  improve  the  physical 
and  mental  conditions  of  the  disabled 
and  the  handicapped  and  to  give  them 
new  prospects  of  employment; 

Invites  the  Governing  Body  of  the 
International   Labour  Office  - 

(a)  to  instruct  the  Director-General 
to  mark  the  International  Year 
for  Disabled  Persons  by  laying 
stress  on  activities  designed  to 
contribute  to  the  Year,  for 
.  example: 

(i)  by  publicsing  relevant  ILO 
standards  and  by  assisting 
member  States,  on  their 
request,  to  implement  them; 

(ii)  by  gathering,  as  far  as 
possible  for  1981,  documenta- 
tion on  legislation,  experience 
and  research  in  the  area  of 
social   integration  and  voca- 
tional  rehabilitation  of  the 
physically  and  mentally  dis- 
abled and  handicapped  in 
member  countries; 
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(iii)  by  making  an  appropriate 

contribution  to  the  related 
activities  of  the  United 
Nations,  the  World  Health 
Organisation  and  other 
members  of  the  United 
Nations  family; 

to  consider  placing  on  the  agenda 
of  an  early  session  of  the  Inter- 
national Labour  Conference  the 
question  of  revising  the  Voca- 
tional Rehabilitation  (Disabled) 
Recommenda t i on  J  1  955  (no  99). 


c.  The  Conference  on  the  Situation 
of  Blind  Women  (Belgrade, 
Yugoslavia,  1975) 


WCWB  •     "  IFB 

Resolution  adopted  by  the  International 
Conference  on  the  Situation  of  Blind 
women,  Belgrade,  Yugoslavia, 
18-20  November,  1975 

Recogn  i  s  i ng  that  there  are  more  than 
16  milion  totally  blind  people  in  the 
world,  that  an  even  larger  number  are 
visually  handicapped  and  that  at  least 
half  of  them  are  women  and  girls; 

Noting  with  concern  that  more  than 
70%  OT  the  world's  blindness  is 
preventable; 

Aware  that  despite  the  rapid  advances 
made  recently  in  the  education, 
rehabilitation  and  employment  of  the 
blind,  provision  for  blind  women  in 
most  countries  lags  behind  that  for 
blind  men  and  in  some  countries  is 
non-exi  stent ; 

Noting  with  emphatic  approval  the 
resol u ti ons  on  the  status  of  women 
made  at  the  UN  World  Conference  of 
International  Women's  Year,  Mexico 
June  1  975  ; 

Af f i  rmi  ng  that  no  statement  of  women's 
rights  can  be  comprehensive  which  does 
not  take  into  account  the  special  needs 
of  separate  groups  including  the  blind 
and  visually  handicapped; 
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Appreci ating  the  fact  that  blind  women 
cannot  exercise  their  rights  as  human 
beings  without  eduquate  provision  for 
education,  rehabilitation,  employment 
and  action  to  remove  obstacles  to 
their  integration  with  Society. 

This  Conference 

1.  Requests  all  appropriate  Specialized 
Agencies  of  the  UN  in  considering 
and  implementing  programmes  for  the 
advancement  of  women,  to  make 
adequate  provision  for  the 
particular  needs  of  the  blind  and 
visually  handicapped. 

2.  Encourages  the  International 
Research  and  Training  Institute 
for  Promotion  of  Women,  created 
by  the  UN  World  Conference  of 
International  Women's  Year,  to 
include  in  its  programme  of  study 
the  situation  of  blind  and  visually 
handicapped  women . 

3.  Urges  all  governments  in  programmes 
and  plans  for  education,  health, 
social   security  and  family  welfare 
to  take  special  account  of  the 
needs  of  blind  and  visually  handi- 
capped women,  to  develop  such  plans 
with  the  expert  help  of  the 
organisations  of  and  for  the  blind 
and  to  implement  them  by  the  use 

of  professionally  trained  personnel. 

4.  Recommends  international  and 
national  &lind  welfare  organisations 
to  review  the  adequacy  of  their 
provision  for  blind  and  visually 
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handicapped  women  and  to  ensure 
that  a  fair  proportion  of  the 
resources  available  should  be 
channelled  into  practical 
programmes  designed  to  improve 
the  education^  rehabilitation, 
including  the  establishment  of 
centres  where  they  do  not  exist, 
employment,  according  to 
individual  needs,  and  the  social 
status  of  women. 

5.  Draws  the  attention  of  governments 
and  blind  wel fare~^rgani sations  to 
the  special  needs  of  blind  women 
who  have  additional  handicaps. 

6 .  Encourages  national  blind  welfare 
organi  sations  to  take  the  initiative 
in  the  formation  of  national  multi- 
disciplinary  committees  for  the 
prevension  of  blindness. 

7.  Invites  the  appropriate  Specialized 
Agencies  of  the  UN  and  governments 
to  undertake  public  information 
programmes  by  means  of  all  mass 
communication  media  regarding  the 
capacities  of  handicapped  persons 
in  terms  compatible  with  human 
dignity. 

8.  Exhorts  blind  and  visually  handi- 
capped  women  to  participate 
actively  in  the  attainment  of 
these  objectives  through  their 
organisations  of  and  for  the  blind. 
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APPENDIX  E 


RECOMMENDATIONS 

Extract  from  "Blind  Woman  in  the 
Region  (Asia)  -  their  Status  and 
Role  in  Society  as  well  as  in  the 
Family",  by  Dr.  Fatima  Shah^  Pakistan. 

1.  Collection  of  Necess ary  Data  and 


Information     about  Blind  WomeTi 


It  is  obvious  that  no  programmes  or 
services  can  be  planned  or  even  the 
situation  gauged  accurately  without 
the  knowledge  about  the  extent  of 
the  problem  -  what  is  needed  are 
statistics  and  other  information 
about  blind  women  in  the  region  under 
consideration  i.e.  Asia. 

At  a  Technical  Meeting  and  Regional 
Seminar  held  under  the  joint  auspices 
of  Economic  and  Social  Commission  for 
Asia  and  the  Pacific  (ESCAP)  and 
United  Nations  Centre  for  Social 
Development  and  Humanitarian  Affairs 
(UNCSDHA)  in  September  1980  at  Bang- 
kok (Thailand)   in  which  delegates, 
observers  and  experts  from  the 
countries  of  this  region  participated 
to  prepare  a  World  Plan  of  Action  for 
International  Year  of  Disabled  Persons 
(lYDP)  it  was  noted  that  none  of  the 
countries  of  the  region  had  ever 
conducted  a  census  in  which 
statistics  for  the  disabled  were 
i  ncl uded . 

However,  in  the  liaht  of  the  fact 
that  another  seminar  on  statistics 
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and  census   in  the  same  region  was 
being  conducted  simultaneously  at 
Bangkok  in  the  same  building  we 
were  informed  by  a  delegate  from 
that  seminar  who  was  requested  to 
speak  to  us  on  this  particular 
subject  that  almost  all  the 
countries  of  this  region  had 
definite  plans  to  include  the 
collection  of  necessary  data  about 
the  disabled  persons  in  their 
national  census  being  conducted 
during  1981   -  lYDP.   I   know  definitely 
that  in  Pakistan,  my  own  country,  the 
general  census  is  being  conducted 
during  this  month  which  includes  a 
column  for  the  census  of  the  dis- 
abled persons.  This  is  indeed  a  good 
augury  for  the  future  as  we  can  now 
expect  to  have  information  about  the 
extent  of  the  problem  i.e.  the  number 
of  blind  women  and  their  location. 
Another  project  that  will   have  to  be 
undertaken  by  all   Governments  of  this 
region  is  to  conduct  a  house-hold 
survey  to  collect  further  information 
about  the  disabled  persons  with 
special   reference  to  blind  women 
which  will   be  extremely  important  for 
our  future  work  and  establishment  of 
necessary  services  for  them.  This 
information  cannot  be  acquired  in  a 
general  census  i.e.  socio-economic 
background,  present  education  and 
training,  degree  of  disability  or 
blindness,  age,  marital   status,  etc. 
etc.   It  would  be  the  responsibility 
of  the  organisations  of/for  the  blind 
to  motivate  the  Governments  of  their 
respective  countries  and  co-operate 
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with  them  to  conduct  such  a  house- 
hold survey  for  the  collection  of 
this  extremely  important  information 
which  would  be  a  primary  need  for 
the  establishment  of  necessary 
services  for  blind  women  in  the 
light  of  their  local   situation  and 
needs . 

2.  Training  of  Personnel 

In  the  orientation  and  rehabilitation 
programmes  for  blind  women  -  their 
needs  and  problems  and  their  scien- 
tific solutions  this  job  may  best  be 
done  by  the  Government  and  voluntary 
agencies  in  co-operation  with  each 
other  through  special  training 
programmes  and/or  establishment  of 
disciplines  in  one  or  more  Universi- 
ties of  every  country  where  multi- 
purpose workers  could  be  trained  for 
disabled  persons.  Women  should 
definitely  be  included  in  this 
training  to  work  with  blind  and 
other  disabled  women. 

3.  Communication  and  Transport 

This  is  a  big  problem  today  all  over 
and  more  so  in  this  region.  Apart 
from  high  prices  of  fuel   there  is  a 
lack  of  proper  net-work  of  public 
transport  services  specially  for 
rural  areas.  This  problem  is  a  great 
hindrance  in  the  execution  of  develop- 
ment programmes.  To  overcome  this 
problem,  to  a  certain  extent,  it  is 
suggested  that  workers  should  also 
be  trained  from  the  rural  areas. 
Furthermore  the  voluntary  organisa- 
tions specially  self-help  movements 
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are  advised  to  extend  their  branches 
and  work  programmes  into  small 
districts  and  from  there  into 
villages. 

4.   Es tabl i shment  of  Services  for 
Total   Rehabi 1 i  tation 

(a)  Home  Services 

Itinerant,  social  workers  to  enter 
the  homes  where  blind  girls  and 
adults  are  confined  and  then  to 
educate  parents,  relatives,  neigh- 
bours and  the  community  to  break 
age-old  misconceptions,  prejudices 
and  negative  attitudes  to  blindness. 
It  is  recommended  that  multi-purpose 
trained  workers  are  included  in  the 
primary  health  services  of  every 
country  for  this  job  who  will  be 
able  to  either  refer  them  to  relevant 
medical  or  rehabilitative  institutions 
or,  if  required,  give  them  training  at 
home  in  daily  living,  house-hold  and 
otherc rafts. 

(b)  Education 

Establishment  of  separate  residential 
schools  for  blind  girls  at  primary  or 
secondary  level  wherever  required. 
This  is  necessary  due  to  social  and 
cultural   patterns  in  this  region. 
Simultaneously  with  this,  blind  girls 
should  be  allowed  and  encouraged  to 
educate  themselves  by  all  the  national 
Governments  of  the  Asian  countries, 
leading  to  a  stage  when  education  may 
be  made  compulsory  for  them  in 
residential  or  integrated  schools  and 
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colleges  so  that  they  can  develop 
and  grow  mentally  as  normally  and 
naturally  as  their  sighted  counter- 
parts and  can  equip  themselves  not 
only  for  careers  but  for  enlightened 
motherhood  and  efficient  home-making 
as  wel 1 . 

(c)  Institutional  Care 

Special  training  and  resource  centres 
should  be  established  where  blind 
girls  can  be  trained  to  lead  normal 
lives  without  sight  and  where  they 
can  learn  domestic  science  and  the 
arts  of  home-making  and  mothercraft. 
Here  mobility  training  should  be 
given  to  enable  them  to  move  freely, 
gracefully  and  independently  with 
the  help  of  a  cane.  Reading  and 
Writing  of  braille  and  typing  should 
be  taught  to  ensure  communications 
with  the  sighted  and  the  blind  apart 
from  educational  activities.  They 
should  be  trained  in  the  arts  of 
cooking,  sewing,  laundry,  house- 
keeping, child-care,  entertainment, 
social  and  community  life  with  the 
help  of  braille  and  special  gadgets 
which  compensate  for  the  lack  of 
sight.  This  training  will   help  to 
develop  their  natural  talents 
towards  these  jobs  so  that  they  can 
perform  them  with  perfection,  speed 
and  efficiency.  It  should  also 
provide  facilities  for  vocational 
training  and  income  generating 
activities  towards  economic  rehabi- 
litation for  those  who  need  it  in 
accordance  with  their  individual 
aptitudes. 
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In  the  rural   areas  a  women  is  much 
more  active  not  only  at  home  but  in 
the  fields  where  she  works  side  by 
side  with  men.  Thus  she  is  a  great 
asset  to  the  family  and  community. 
According  to  international  formation 
50%  of  food  is  being  grown  by  women 
force  in  Asia.  There  is  no  reason 
why  a  blind  woman  cannot  assume  this 
role  if  she  is  given  the  opportunity 
and  training.  The  training  centres 
established  in  these  areas  should 
therefore  include  training  facilities 
for  agriculture,  vegetable  gardening, 
animal   husbandry,  poultry  farming  on 
a  small   scale  and  other  rural  crafts. 
In  villages  this  training  can  also 
be  integrated  with  the  activities 
of  the  ordinary  community  centres 
there.  The  above  centres  should 
encourage  and  invite  visits  from 
the  general   public  and  community  to 
educate  them  in  the  abilities  of 
blind  women  after  suitable  training 
so  that  the  age-old  distorted  and 
incorrect  concept  about  blindness  is 
g ra dua 1 1 y  removed  . 

This  will   raise  their  value  in  the 
marriage  market.  Marriage  is  of 
supreme  importance  in  the  social 
cultural   patterns  of  the  East, 
specially  rural  communities  and  is 
the  only  way  to  give  purpose  and 
meaning  to  the  lift  of  a  woman  and 
the  only  means  through  which  she  can 
participate  fully  in  family  and 
community  life.   For  most  of  them  in 
this  region  their  most  important  and 
only  careers  is  marriage  for  which 
they  must  be  trained  to  ensure  equal 
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efficiency  with  sighted  women  and 
more. 

5.  Research  and  Publicity 

Research  projects  should  be  initiated 
to  find  ways  and  means  of  hastening 
the  social   integration  of  blind 
women,  specially  in  the  developing 
regions  of  the  world. 

Efforts  should  also  be  made  to  find 
all  possible  ways  and  means  of 
removing  the  discrimination  and 
social  prejudices  against  the  marriage 
of  blind  women . 

Side  by  side  with  all  this,  intense 
publicity  campaigns  should  be  launched 
through  social   gahterings,  meetings, 
speeches  and  mass  media  viz«  TV, 
Radio  and  Press  to  change  social 
attitudes  towards  blind  women, 

6.  Conclusion 

A  vast  storehouse  of  potential  lies 
waiting  to  be  tapped.  It  is  for  us 
to  seize  the  initiative,  to  make  the 
efforts  to  draw  on  it  and  help  it  to 
flow  into  a  merge  with  the  mainstream 
of  modern,  liberated  active  and  useful 
womenhood . 

Here  I  would  like  to  bring  to  you  the 
knowledge  of  the  eight  Resolutions 
that  were  passed  by  the  first  ever 
International  Conference  on  the 
Situation  of  the  Blind  Women,  held 
in  Belgrade,  Yugoslavia  in  November 
1975  -  International  Year  of  Women, 
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under  the  joint  auspices  of  World 
Council   for  the  Welfare  of  the  Blind 
(WCWB)  and  International  Federation 
of  the  Blind  (IFB),  a  copy  of  these 
resolutions  is  attached  to  my  paper 
which  is  being  distributed  to  all  of 
you.   I  would  specially  emphasise  the 
importance  of  Resolution  No  8,  which 
i  s 

"Exhorts  blind  and  visually  handi- 
capped  women  to  participate  actively 
in  the  attainment  of  these  objectives 
through  their  organisations  of  and 
for  the  bl ind"  . 

Finally  I  sincerely  hope  that  all  of 
you  who  have  come  here  from  .... 
countries  of  Asia  to  participate  in 
this  Leadership  Training  Seminar  will, 
on  your  return  home,  serve  the  blind 
women  of  your  country  from  the  plat- 
form of  your  Association  and  will 
impart  to  others  the  knowledge  that 
you  have  gained  here  in  order  to 
bring  progress  and  development  to 
them.  Let  us  all   resolve  to  implement 
the  recommendations  of  this  Seminar 
to  the  utmost,  each  in  her  own  sphere, 
to  the  best  of  her  ability,  so  that 
with  collective,  constant  and  cease- 
less efforts  we  may  hasten  the  dawn 
of  a  new  day  for  the  blind  women  of 
this  Region. 
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APPENDIX  F 


Extract  taken  from  "The  Situation  of 
Blind  Women"  by  Mrs  Dorina  de  Gouvea 
Nowin  5  Brazil . 


The  actual   inequality  between  men 
and  women  is  generalized  in  many 
places  and  many  common  problems  of 
women  from  different  parts  of  the 
world  can  be  so  identified,  both  in 
developed  and  in  developing  countries. 

While  women  are  underprivileged  as 
compared  to  men  in  several  societies, 
the  situation  is  much  worse  in  the 
case  of  blind  women,  who  are  affected 
by  that  discriminition  plus  the 
"stain"  of  blindness,  which  in  turn 
bears  a  number  of  stereotypes  and 
prejudice  that  make  their  status  and 
participation  in  the  developing 
process  even  more  limited. 

Blind  women  meet  with  their  first 
obstacles  in  life  within  their  own 
families,  when  they  are  prevented 
from  participating  in  child  activities, 
and  for  this  reason  are  twice  as 
handicapped,  since  they  are  denied  the 
right  to  experience  the  usual  problems 
of  women. 

Such  discrimination  is  particularly 
strong  during  their  school  years,  many 
times  for  economic  reasons,  since 
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preference  is  given  to  the  boy  who  is 
going  to  contribute  more  in  the  family 
budget  in  the  future. 

The  limited  conditions  offered  to 
women  in  general   and  particularly  to 

blind  women,  since  they  are  born  -  as 
compared  to  men  -  are  strengthened  by 
inadequate  school  programs,  lack  of 
educational  opportunities,  no 
orientation,  no  use  of  their 
potential   skills  and  a  great  number 
of  factors  that  could  be  easily 
mentioned.  All  of  them  will  certainly 
lead  to  the  development  of  a  poor 
self-esteem  having  as  results  little 
prospects  and  disbelief  in  their  own 
personal  abilities  and  aspirations. 

This  discriminating  and  distorted 
process  is  going  to  be  repeated  in 
the  professional   training  programmes, 
where  a  blind  man  is  offered  more 
opportunities  than  a  woman,  in  a 
vicious  circle  developed  at  home  and 
strengthened  by  society. 

As  a  result  of  this  vicious  circle 
which  repeats  itself  in  all  fields 
of  activities,  we  can  notice  that 
women  are  not  well   prepared,  since 
they  do  not  receive  an  education  that 
corresponds  to  their  needs,  training, 
knowledge  of  their  own  citizenship 
and  self-confidence  to  participate  in 
the  political   life  and  development  of 
the  country  in  an  effective  way. 

Such  factors,  added  to  the  social 
bias  that  involve  blindness  make  it 
rare  the  cases  of  blind  women  who 
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reach  directive  positions,  either  in 
private  or  public  entities,  although 
theoretically  nothing  prevents  them 
from  doing  so. 

In  order  to  change  this  picture,  it 
is  necessary  to  change  the  mentality 
by  which  women  have  been  seen  through- 
out history,  and  such  change  has  been 
occuring  in  a  very  slow  and  hard  way, 
since  half  of  manki  nd  is  made  up  of 
women  who  must  be  included  in 
equality  patterns,  which  will  really 
open  them  new  doors  for  work,  economy, 
sciences,  politics,  culture  and  human 
quality,  definitely. 

A  woman  will  only  perform  her  real 
role  in  life  when  she  becomes  fully 
aware  of  her  rights  and  duties,  and 
when  she  knows  how  to  share  her 
responsibility  in  equal  conditions 
with  a  man . 

As  to  blind  women,  besides  receiving 
the  whole  impact  of  this  situation, 
that  affects  women  in  general,  they 
also  suffer  the  own  limitations  and 
discriminations  imposed  by  blindness 
itself.  This  makes  a  more  effective 
standing  necessary  in  order  to  carry 
out  programmes  to  clarify  what  is 
generally  known  about  the  abilities 
and  limitations  of  blind  women,  thus 
providing  actual  opportunities  for 
the  education  of  blind  women,  children 
and  adolescents,  in  such  a  way  as  to 
integrate  them  in  adequate  vocational 
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and  professional   guidance  programmes 
oriented  to  their  effective  per- 
formance in  all  areas  of  human 
acti  vi  ty . 

In  short,  one  may  conclude  that: 

-  most  countries  do  not  know  the 
number  of  their  blind  women  nor 
their  distribution  in  rural  and 
urban  areas.  This  makes  it  more 
difficult  for  the  planning  and 
developing  of  programmes  directed 
to  the  real  needs  of  blind  women, 

-  the  status  of  the  "blind  woman"  is 
not  very  different  from  the  status 
of  the  "woman,  in  general".  There 
are  more  limitations  due  to  blind- 
ness itself  and  to  the  social 
prejudice  prevailing  against  her, 

-  in  almost  every  country  women  are 
protected  by  law,  but  their  legal 
status  does  not  correspond  to  the 
actual  one. 

Therefore  equality  of  rights  for 
men  and  women  is  not  ef f ecti  vely 
granted  to  women. 

-  The  status  of  blind  women  is 
better  in  urban  areas  than  in 
rural  areas,  particularly  in 
what  concerns  education,  rehabi- 
1 i  tati  on  and  work . 

-  It  is  necessary  to  change  the  blind 
woman's  idea  about  herself  so  that 
she  can  change  the  environment  in 
the  future. 
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The  situation  of  the  woman,  in 
general  ,  and  consequently  that  of 
the  blind  woman  is  closely  related 
to  the  social,  economic  and  cultural 
backgrounds  of  the  country  where  she 
lives  in  view  of  its  values,  uses, 
habits  and  traditions. 

One  of  the  most  serious  obstacles 
preventing  the  participation  and 
integration  of  the  blind  women  is 
the  fact  that  the  great  majority 
of  them  has  not  yet  taken  on  their 
duties  as  citizens,  which  is  an 
essential  condition  for  any 
proposals  or  claims  to  be  success- 
ful. 
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APPENDIX  G 


Extract  taken  from  "The  Status  of  Blind 
Women  at  Organisations  of  and  for  the  Blind, 
and  how  to  improve  it"  by  Mrs  Dorina  de 
Gouvea  Nowill,  Brazil. 


This  study  was  partly  impaired  by 
the  very  small   sampling  (29.54% 
of  the  total  number  of  questionnaires 
sent).  Nevertheless,  it  enabled  us  to 
perform  an  analysis  of  the  situation 
of  blind  women  within  the  organizations 
of  and/or  for  the  blind,  as  well  as  to 
come  to  some  conclusions,  draw  some 
hypotheses  and  leave  the  matter  open 
toreflection. 

After  the  analysis  of  the  results 
obtained  through  the  questionnaires, 
the  following  conclusions  were  drawn: 

-  There  is  a  very  small,  hardly 
significant,  percentage  of  blind 
women  working  in  organizations  of 
and/or  for  the  blind  (12.96%  of 
the  total  number  of  women); 

-  In  most  of  those  organizations  there 
is  no  correspondence  between  the 
professional  qualification  and 
positions  filled  by  blind  women, 
such  positions  being  nearly  always 
below  the  professional  capability 

of  the  women ; 
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-  In  only  one  of  those  organizations 
(13)  does  a  blind  woman  occupy  an 
executive  position  (president); 

-  There  was  no  indication  of  any 
blind  women  filling  a  directive 
position  in  the  administration  of 
such  organi  zations  ; 

-  Eight  (61.53%)  of  the  thirteen 
organizations  mentioned  blind  women 
who  have  been  outstanding  in  their 
countries,  either  creating  or 
developing  services  in  the  fields 
of  prevention,  education  and 
rehabilitation.   It  is  therefore 
quite  clear  that  whenever  they  are 
given  an  opportunity,  or  whenever 
they  are  aware  of  their  possibili- 
ties, blind  women  are  just  as 
capable  of  being  outstanding  in 
their  fields  as  seeing  women. 

We  will  now  present  an  analysis  of  two 
questions  pertaining  to  a  survey  (39 
countries  involved)  previously  carried 
out  by  us  which,  since  it  is  directly 
related  to  this  paper,  we  deemed  worthy 
of  mention: 

1.  Are  women  qualified  to  perform 
administrative  (directive)  duties 
in  organizations  of  and/or  for  the 
blind? 

Yes  -  37  countries  (94.87%  ) 
No     -     2  countries  (5.13%) 
No  answer  -  0 
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2.  Are  blind  women  qualified  to 

perform  admi  n  i  s  tra t i  ve  (directive) 
duties  in  organizations  of  and/or 

 fortheblind? 

Yes  -  37  countries  (94.87%) 
No     -     2  countries  (5.13%) 
No  answer  -  0 

The  analysis  of  these  two  sets  of 
answers  makes  it  clear  that  blind 
women  have  a  right  to  perform 

directive  duties  in  the  same 
proportion  enjoyed  by  seeing  women. 
According  to  the  results  obtained 
in  the  present  survey,  however,  it 
is  evident  that  this  is  not  in  fact 
the  case. 

In  views  of  these  conclusions,  we 
have  reason  to  be  concerned  with 
the  situation  presented  in  this 
paper,  as  it  depicts  what  is  taking 
place  with  respect  to  blind  women  in 
organizations  of  and/or  for  the  blind, 
which  have  the  calling  to  render 
services  to  blind  people.  Hypotheses 
were  then  drawn  and  a  few  points  left 
open  for  reflection  and,  if  possible, 
for  further  research  in  greater  depth. 

H.   -  Are  the  organizations  of  and/or 
for  the  blind  themselves  serving 
as  agents  of  discrimination 
towards  blind  women,  thus 
reflecting  society's  prejudiced 
attitudes? 
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-  Are  blind  women  themselves,  due 
to  their  lack  of  preparations  or 
lack  of  awareness  of  their  rights, 
etc,  the  major  factor  for  their 
not  yet  having  assumed  their  roles 
within  those  organizations? 

Since  we  have  no  concrete  answers  to 
these  hypotheses,  there  will  remain 
a  few  points  for  reflection: 

1.  Would  the  courage  to  carry  out  a 
critical  analysis  of  this 
situation  and  attempt  to  change 
it  not  be  up  to  the  organizations 
of  and/or  for  the  blind? 

2.  How  could  blind  women  be  prepared 
for  full   integration  and 
participation  in  society? 

3.  How  could  these  women  assume  their 
ri  ghtf u1 1  as  well  as  factual  roles 
in  those  organization's! 

Here  are  some  suggestions  and  guide- 
lines aiming  at  the  integration  and 
participation  of  blind  women  in 
society  and,  consequently,  the 
improvement  of  their  situation  in 
organizations  of  and/or  for  the  blind. 

-  Informative  programs  for  the  public, 
through  all  media  available, 
publicizing  the  capabilities  and 
limitations  of  blind  people  in  terms 
which  are  compatible  with  human 
dignity. 
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Enlightenment  of  "key  people"  within 
the  organizations  of  and/or  for  the 
blind  in  the  actual  possibilities 
and  limitations  of  blind  women  in 
the  performance  of  duties  which  are 
compatible  with  their  professional 
background . 

Preparation  of  blind  women  through 
education  . 


Rehabilitation  and  professional 
training  programs,  particularly  for 
women  who  have  recently  lost  their 
eyesight  and/or  those  who  did  not 
have  any  educational  opportunities, 
making  them  capable  of  filling  a 
working  or  administrative  position 
of  leadership  within  their 
organizations. 

The  responsibility  that  prepared 
and  enlightened  blind  women  have 
to  impart  their  knowledge  to  those 
who  did  not  have  the  same 
opportunities. 

The  responsibility  that  blind  women 
have  before  their  communities,  to 
enlighten  them  and  make  their 
presence  felt  through  actual 
participation,  opening  the  way  to 
new  fields  of  action  with  future 
opportunities  for  the  younger  gene- 
rations . 

Integration  of  blind  women  in  all 
movements  of  social  change  and 
their  active  participation  in 
women's  organizations. 


The  active  participation  of  blind 
women  in  work  with  governmental  and 
private  committees  dealing  with  the 
problems  of  women  as  regards  their 
welfare. 

Active  participation  in  work  with 
national  and  international  agencies 
with  respect  to  the  inclusion  of 
assistance  to  blind  women  in  their 

programs  « 


^  Integration  stems  from  one's 
capability  of  both  adjusting  to 
society  and  transforming  it  with 
freedom  of  option.  Criticalness 
is  fundamental   in  integration.  One 
integration  in  society  implies  not 
IlIlllJl^„llLil  in  it  but  a  1  s o. jnlh^Ll 
and  does  not  consist  of  mere 
adaption,  conformity  or  adjust- 
ment. An  integrated  person  is 
an  "active  subject".  Integration 
is  an  active  process ,  whereas 
conformity  is  passive. 

3  Education  for  decision  making  as 
well  as  for  social  and  political 
responsibility.  Education  for 
making  human  beings  ever  more 
conscious  of  their  right  to 
participation,  ^^^^^"^  them  to 
take  a  new  stance  in  the  fact  or 
their  problems,  their  time  and 
their  space.  Education  must,  above 
all,  be  a  constant  attempt  at 
changing  attitudes  (one's  own  and 
those  of  others) . 
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